
 

Montclair State University’s Principles on Teaching 
These principles were written by the Office for Faculty Excellence Advisory Board in 2020, and 
in consultation with the University’s provost, deans, and faculty who provided suggestions and 
feedback during the drafting process, in college meetings, through surveys, and in University 
Senate reviews. The Dean’s Council and the Provost approved these Principles. These 
Principles have been reorganized to provide the backbone of OFE’s Teaching Resources, found 
on the OFE website (www.montclair.edu/faculy-excellence). 

Principle 1: Disciplinary Excellence 
Create and deliver a coherent course of study with activities and assessment strategies that are 
consonant with current best thinking in the discipline. 

Principle 2: Supportive Environment for Learning 
Create class and research environments that build community, foster belonging, and promote 
mentoring.  

Principle 3: Clear Expectations and Goals 
Provide clear expectations and explicit course learning goals to help foster student success. 

Principle 4: Diversity and Inclusion 
Integrate and show respect for a diversity of views and experience within the course materials 
and pedagogical practices. dents equitable 
opportunities for success.  

Principle 6: Teaching as a Reflective Practice 
Reflect on one’s teaching practices and beliefs to maximize self-awareness and continual 
improvement. 
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Principle 1: Disciplinary Excellence 

Create and deliver a coherent course of study with activities and assessment strategies 
that are consonant with current best thinking in the discipline. 
 
Summary and Rationale: 
Design and deliver courses that encourage students to connect to the disciplinary material with 
a sense of expansiveness and rigor. At the core of the teaching enterprise is a commitment to 
discipline: to the questions that animate scholars and connect the discipline to the world. At 
Montclair State, faculty and departments retain a lifelong relationship to their disciplines, 
seeking ways to make relevant the disciplinary waves and shifts in emphasis and thinking to all 
students, from general education to graduate level. The challenge for instructors is to find the 
right pitch for students, advancing student thinking and knowledge as much as is possible, right 
to the edge of capacity. With an emphasis on curiosity, critical thinking, and capacity building, 
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● Design authentic assessments that connect to real-
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Knowledge experts from across disciplines have discovered critical gaps in their disciplines’ 
advancement and understanding based on conscious or unconscious exclusion of diverse 
experiences and perspectives, and therefore in both research and teaching it is incumbent upon 
instructors to actively counter disciplinary and other habits of bias through systematic evaluation 
of course content and pedagogy for diversity: in viewpoints, population focus, as well as author 
identity.  
 
Strategies: 

● Embrace and make visible inclusive course design as a valuable opportunity to 
interrogate historical consciousness and our assumptions about various peoples and 
ideologies. 

● In introducing content, acknowledge systemic inequities--and the power and privilege 
that attend them in our disciplines, workforce, and global society--and use intentional 
course design to make visible and address these inequities. 

● Practice culturally responsive teaching (CRT) to cultivate awareness of the identities and 
dynamics that shape educational experiences and impact learning, provide efficacious 
and responsive accommodations for equitable and optimal learning and assessment, 
and effectively leverage diversity in the course environment. 

● Audit course content for 1) diversity and inclusion of authors and creators, noting gaps 
and areas of concentration and 2) diversity and inclusiveness of topics, examples, and 
experiences selected. Remain open to changing texts and voices highlighted.  

● Critically evaluate texts for assumptions, stereotyping, and missing perspectives and 
bring these elements to students’ attention. Highlight contributions made by diverse 
voices made to the field to further facilitate inclusion. Avoid marginalizing non-dominant 
voices by highlighting and discussing homogeneity when it occurs. 

● Demonstrate how understanding diverse voices is essential for creating high quality, 
rigorous, and competitive academic programs that serve student needs and continue to 
elevate the institution’s reputation. 

● Avoid assuming familiarity with cultural references (for example, WASP or Lassie), 
understanding that few cultural references are widely shared, and assuming shared 
references undermines the confidence of those for whom the reference is unknown. 
 

Resources: 
Ambrose, Susan A., Michael W. Bridges, Michele DiPietro, Marsha C. Lovett, and Marie K. 

Norman. How Learning Works: Seven Research-Based Principles for Smart Teaching. 
San Francisco: John Wiley & Sons, 2010. 

Davis, Barbara Gross. Tools for Teaching. Second Edition. San Francisco: John Wiley & Sons, 
2009. 
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July 19, 2017. 
https://career.ucsf.edu/sites/career.ucsf.edu/files/PDF/Researchersreachingallstudents.p
df 

Tobin, Thomas J. and Kirsten T. Behling. Reach Everyone, Teach Everyone: Universal Design 
for Learning in Higher Education, Morgantown: West Virginia University Press, 2018. 

Yancy, George and Maria del Guadalupe Davidson. Exploring Race in Predominantly White 
Classrooms : Scholars of Color Reflect. New York: Routledge, 2014.    
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● Consider utilizing a range of options for students to demonstrate course mastery. Avoid 
bias towards only one mode of expression (i.e. only accepting written work). Consider 
oral submissions, video submissions, class presentations, and other modes of 
demonstrating learning mastery. 

● Promote the use of American Sign Language (ASL), Communication Access Realtime 
Translation (CART), and Audio Description (AD) in all MSU sponsored presentations, 
events, activities. 

 
Resources:  
Bridge Multimedia:  

http://www.bridgemultimedia.com/1_projects.php 
CAST, About Universal Design for N d (s)9 (al)13.6 .
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Strategies:  

● Reflect on current portfolio of pedagogical strategies when preparing any course, even 


