


mechanism that will allow us to roll out the Preferred Name Policy. Lastly, I encourage 
any feedback on our newly reorganized IT website,  and note that OIT has launched 
newsletter to discuss new initiatives and be proactive with communication.  
McDermid: Will the change to the new NetID system be transparent for existing users? 
Fleming: It should be, it’ll just look like a different password request form.  

d. Wolfson: Cell service turned on in the buildings for better access? 
Fleming: The target was December, but Verizon has found some constraints within the 
buildings.. The upgrade is interior to the buildings, not outdoors. Though it is being put in 
by Verizon, any carrier can make use of the devices in the 19 buildings.  If you are 
experiencing wifi or cell-service issues you should tell the IT services staff (Help Desk), 
tell them where the issue is and when you’re having the problem.  

e. (Roberta) Friedman: Policy on faculty use of University equipment? 
Gingerich: We are sorting that out, College-by College, starting with CART. A Policy 
for CART will be available for circulation shortly. 

f. Wolfson: Were you aware there were at least three bias incidents at least in University 
Hall and possibly elsewhere. Fliers put up over two days, in some cases they were slipped 
under the doors of faculty with non-western names. This was concerning to faculty, and 
we only received a note from the dean but the note was cryptic. After that, there was no 
communication from the administration at all towards a resolution of the problem or 
identifying the perpetrators. The faculty were very spooked by this and are expecting 
something from the administration. 
Gingerich: VP Pennington sent out a communication though not university wide. How 
do we respond to this kind of provocation? It is not unique to MSU and has been an issue 
nationwide. Part of the concern is that - how much do you want to bring attention to the 
act itself by responding to it universally - give it coverage in press is a judgement to 
weigh. We do not condone at all that this kind of activity.  No one in the Administration 
is supporting the message in the fliers. Large parts of campus did not know it even 
happened. 
Wolfson: I’m appealing to you that the next time something like this comes up, perhaps 
think less about how it’s going to look and more about how everyone feels. The Faculty 
and Staff who work in University Hall were notified, but have no idea about any follow 
up by the University Police and/or Administration. 
Gingerich: I will try to get a response to what happened after they looked into this.  
Sullivan: There was one in my classroom and we spent class discussing it- it became an 
educational experience.  
Trubatch: A question of directing communication, if the employees affected by the 
incident had heard the rationale from the Administration, they might have understood 
your position, but it could’ve been communicated better. 

4. Report from CUE Senate Representative 
a. Strickland: CUE has not met this fall but will meet in the spring to determine our 

benchmark institutions. The Design Teams completed their tasks. Fourth pillar is 
completed. The draft  Strategic Plan is a work in progress. In the next calendar year 
(2019), the CUE will engage the University Community. All staff, students, and faculty 



will have a chance to comment on the Draft during the spring semester. Implementation 
teams will soon form. Faculty and Staff can volunteer to those teams.  
Trubatch: The timeline has changed but this is not reflected on the University Web 
pages. Moreover, the Web page doesn’t say what an implementation team is and why 
someone would want to be a member, also doesn’t say anything abou nt n teams. y
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coursewide. A draft memo has been written and will be available for comment 
soon, if you still have input please send to me. 
Sullivan: On religious holidays, it says i



Trubatch: The proposed plan allows all elected to remain on the Senate until the end of 
their respective terms. The new seat will then require an election to transition to the new 
system. Vote? 27 yay, 0 nay  

10. Report of the Senate P
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